
Conscientious Employee Protection Act 
“Whistleblower Act”
Employer retaliatory action; protected employee actions; employee responsibilities

1. New Jersey  law prohibits an employer from taking any retaliatory action against an employee because the employee 
does any of the following:
a. Discloses, or threatens to disclose, to a supervisor or to a public body an activity, policy or practice of the 

employer or another employer, with whom there is a business relationship, that the employee reasonably believes 
is in violation of a law, or a rule or regulation issued under the law, or, in the case of an employee who is a 

violation of law, or a rule or regulation issued under the law by the employer or another employer, with whom there 

c. Provides information involving deception of, or misrepresentation to, any shareholder, investor, client, patient, 
customer, employee, former employee, retiree or pensioner of the employer or any governmental entity.

d. Provides information regarding any perceived criminal or fraudulent activity, policy or practice of deception or 
misrepresentation which the employee reasonably believes may defraud any shareholder, investor, client, patient, 
customer, employee, former employee, retiree or pensioner of the employer or any governmental entity.

e. Objects to, or refuses to participate in, any activity, policy or practice which the employee reasonably believes:
(1) is in violation of a law, or a rule or regulation issued under the law or, if the employee is a licensed or  

(3) is incompatible with a clear mandate of public policy concerning the public health, safety or welfare or 
protection of the environment. N.J.S.A. 34:19-3.

2. The protection against retaliation, when a disclosure is made to a public body, does not apply unless the employee 
has brought the activity, policy or practice to the attention of a supervisor of the employee by written notice and given 

where the employee reasonably believes that the activity, policy or practice is known to one or more supervisors of 
the employer or where the employee fears physical harm as a result of the disclosure, provided that the situation is 
emergency in nature.
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This notice must be conspicuously displayed.
Once each year, employers with 10 or more employees must distribute notice of this law to their employees. 

If you need this document in a language other than English or Spanish, please call 609-292-7832. 

CONTACT INFORMATION
Your employer has designated the following contact person 

: 

Name:______________________________________________________________

Address:____________________________________________________________ 

___________________________________________________________________ 

Telephone Number:____________________________________________________

Sara Gonzalez
101 North Feltus Street, South Amboy, New Jersey 08879
                    
                     732-401-6921
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Acciones de represalia del empleador; protección de las acciones del empleado

siguiente:
a. Divulgue o amenace con divulgar, ya sea a un supervisor o a una agencia pública toda actividad, directriz o norma del 

(3)  es incompatible con algún mandato establecido por las directrices públicas relacionadas con la salud pública, la 

dado al empleador una oportunidad razonable para corregir tal actividad, política o norma.  Sin embargo, no es necesaria 

Este aviso se debe exponer a la vista de todos.

La Ley de protección al empleado consciente  
“Ley de protección del denunciante”

Información del Contacto
Su empleador ha designado a la siguiente persona para

Nombre: _______________________________________________________________

 ______________________________________________________________

 ______________________________________________________________________  

 _____________________________________________________

Sara Gonzalez
101 North Feltus Street, South Amboy, New Jersey 08879
                    
                     732-401-6921


